CHURCH PROFILE FORM

Church Information:
Name: Trinity Christian Reformed Church
Location of church: Anchorage, Alaska

Classical Church Counselor: none until Pastor Bill Vis retires 
Search Committee Contact: 


Name: Lynn Seitz

Address: 8410 E. 12th Ct., Anchorage AK 99504


Home: __(907)333-1650________ Cell:__(907)632-8111


Email address: seitz@gci.net
Community Setting:






Location





Function






Growth
_____ Rural




__X__ Industrial





_____ Growing

_____ Small Town


__X__ College/University

__X__ Static

__X__ Metropolitan


_____ Agricultural




_____ Declining

_____ Suburban




__X__ Recreational

_____ Inner City




__X__ Military







_____ Small City



_____ Bedroom community

Approximate population of community: 290,000

Church Profile:

We are open to:


Male and Female pastors 
(

Female pastors only


(

Male pastors only 


X
List all staff positions: Pastor, Office Admin (PT), Custodian (PT)

Position Available: Pastor  
Date of vacancy: May 31, 2018 or the arrival of a new pastor, whichever comes first. Our current pastor will retire whenever a new pastor accepts a call.
General position description: Preaching, pastoral care, pastoral leadership
Full-time or Part-time [F or P]: full time
Bi-vocational position [Y or N]: no
Number of years preferred of ministry experience of potential candidate: 5 to 10 years minimum
Required languages: English
Have you completed the Denominational Survey conducted by the Center for Social Research (

If yes, post link to it here: N/A
Church Demographics:


Profile of church members:

Age:

18%  
0-11

5% 12-18

6% 19-24

14% 25-34

10% 35-49

22% 50-64

25% 65+

Occupation: (over age 18)
18% Business 

34% Professional 
0% Trades

4% Stay-at-home parent

0% Agriculture
33% Retired



4% Student

7% Other


Percentage of members belonging to the congregation:

Less than 5 years
32%

5-10 years



  3%

10 or more years

65%

Racial/Ethnic composition of congregation: Majority Anglo, with a meaningful Korean, native Alaskan, Filipino, native American and other presence

Racial/Ethnic composition of surrounding community: The church is located in the most diverse census tract in the United States.

Composition of congregation:

Mono-Cultural














(

Multi-Cultural















X

Specific Ethnicity (specify: ____________)

(
List the last three persons in this position:
1. Bill Vis





July 2013 to present
2. Al Van Dellen



2004 to 2012

3. Jesse Powell



2000 to 2003

Worship:


How are members involved in planning and participation in the liturgy/worship?

The pastor and two members alternate preparing the liturgies and picking the songs. A lay-led worship committee plans and prepares special services. 

Members participate by sharing musical talents both vocally and instrumentally, as well as by leading liturgical readings and occasional skits.



Describe the worship services in your church:


Trinity worship services are traditional CRC style using the “Lift up your Hearts” hymnal with its blend of praise songs and hymns. The preaching service will end during June 2017. It is expected that some will continue to gather with a focus on prayer.


Describe the discipleship practices in your church for all ages of members and attenders:

Members and attendees at Trinity are given the opportunity to grow in their faith and walk with the Lord through the following programs and gatherings:

Nursery – Ages 0 – 2 years

Children’s Church – age 2 through 3rd grade

Sunday School – school age children
Awana – school age children through 4th grade

Story Hour – preschool age 
Coffee Break – women of all ages

Adult Sunday School – Adults of all ages

Friendship Sunday School – Adults who are learning impaired and have special needs

Weekly Bible Study Groups - Adults of all ages

Saturday morning prayer group – Adults of all ages

Monthly Church Dinners – families and singles
Women’s Ministry – women of all ages

Building/Financial:
Present annual budget: $228,000
Last year's annual budget: $239,000
Percentage of financial obligations met (last complete year reported):

Budget











_____100%_______________

Denominational Ministry Shares

_____100%_______________




Classical Ministry Shares




_____100%_______________

Amount contributed above budget and ministry shares: ~$10,000
Specify: fifth Sunday and Thanksgiving offerings for Alaska mission efforts
Facilities:

Describe facilities: Sanctuary/Fellowship Hall, large education wing
Are your buildings adequate for your ministries?

Yes__X__





No_____

If no, please explain:

Is a building program projected?

Yes_____





No__X__

If yes, describe what and when:

Does the church own a parsonage?

Yes__X__





No_____


Location of office or study: both church and parsonage
Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister Compensation Survey for our area:        X



If other, please specify: ___________________________________________________
The average annual increase for this position over the past three years is:

$_________________________

or

3%

Housing:
· Housing allowance
X  Parsonage only

· Either of the above

Benefits and expenses:
X

Pension
X

Medical insurance
X 

Life insurance (part of the medical package)
X

Social Security (1/2 the 1040 SE amount)
X

Travel/mileage
(

Continuing Education funds
(

Continuing Education time allotted 

(

Sabbatical policy in place
_____4 weeks________

Annual vacation (# weeks)

X

Other: Hospitality Allowance
Church Characteristics:
[Check which one(s) are closest to your church’s characteristics]

Presently, the FOCUS OF OUR CHURCH’S MINISTRY is





The community 

The community 
The community and


Current members


Current





exclusively


primarily


current members / 


/ participants


members 
















participants equally


primarily



/ participants






























   exclusively

External

________



__________

____X_____




______


_____
 Internal

_____________________________________________________________________________________________

In our church, the WORSHIP SERVICE IS DESIGNED FOR





Designed for


Emphasis on

Unchurched and

Emphasis on

Designed for





unchurched


unchurched

believers



believers


believers

Unchurched
_________


_________

____X___



_______


_______

Churched

_____________________________________________________________________________________________

In our church, the STYLE OF MUSIC
used in the worship service is





Contemporary

Mostly



Blended


Mostly




Traditional











contemporary






traditional

Contemporary
___________

___________

________


____X____


______
Traditional

_____________________________________________________________________________________________

In our church, LEADERSHIP is generally provided by the 






Predominantly 

Frequently

Lay leaders and

Lay leaders function
    Predominantly






Lay leaders


lay
leaders


pastoral staff share
under the pastoral

pastoral staff

















leadership



staff

Congregational

























Pastoral

Members


_________


________

____X____



_______



______
staff

____________________________________________________________________________________________

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through






No specific

Ministries for a
Ministries for


Ministries for

Ministries for all






ministries


few groups

selected groups

most groups

groups

Informal


________


________


_________


____X____

________

Formal

___________________________________________________________________________________________

In our church, EVANGELISM STRATEGIES AND METHODS are






Predominantly
Generally


Equal



Generally

Predominantly






unplanned


unplanned


emphasis


planned

planned

Unplanned

_________

________


________


___X____

_______



Planned

___________________________________________________________________________________________

Our church is representative of the ECONOMIC DIVERSITY of our community






Strongly


Mostly



Moderately

Mildly



Weakly






representative

representative

representative

representative

representative

High 



________


___X____


_______


_______


______



Low

representation
























representation

_____________________________________________________________________________________________

Our church is representative of the ETHNIC DIVERSITY of our community






Strongly


Mostly



Moderately

Mildly



Weakly






representative

representative

representative

representative

representative

High 



________


________


_______


___X___


______



Low

representation
























representation

_____________________________________________________________________________________________
Our church’s RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is




Commitment to

Encouragement of

Church-based and
Encouragement of 
Commitment to



church-based action

church-based action

personal action

personal action

personal action
Church-based
_______



_______



___X____


_______


______
Personal

_____________________________________________________________________________________________

Our church’s MISSIONAL FOCUS is




All local

Mostly local

Equally local and


Mostly

All global













global





global

Local

_______

____X_____

_________



_______

_______


Global

_____________________________________________________________________________________________

Narrative:
Do you have a recently articulated mission/vision for ministry? [Y]

 “To lead people to know Christ as their savior, to grow in Christ, to serve Christ and to share Christ.”

In what ways does your church participate in ecumenical activities?

· Trinity hosts Positive Parenting classes for 5 weeks each year.  Families from the community who are seeking improved parenting skills, or who are required by the State to attend the classes are part of this program.  A dinner is served, and ten intensive training classes are provided for the whole family.
· Love INC is a partnership of Christian churches and ministries in Anchorage who pool their resources and outreach services for those in need. Several of our members are involved with delivering items to families. The women’s ministry also gathers items for donation.
· Thanksgiving Blessing is a city-wide outreach for 8 thousand needy families held the Monday before Thanksgiving. A complete dinner to take home and cook is given to each family. Trinity works with other churches in town to provide food and workers on the day of distribution.
· Trinity has been a long-time supporter for the Seward Seaman’s Mission.  Our members help with financial gifts, and provide warm clothing for the international ships’ crews that come into Seward, Alaska.
· Guest speakers from the following organizations, who we support with offerings, have been invited to speak to the congregation about their ministries: The Gideons, Conflict Resolution Center, and Covenant House.

· We also volunteer with and support financially the Food Bank of Alaska, Toni’s Soup Kitchen, and the Anchorage Rescue Mission
Reflect on your strengths/gifts as a church:
We are a friendly and welcoming church with hospitality being one of our strong points. We emphasize biblical teaching in all of our programs. We are musically gifted and have solid congregational participation throughout our teaching ministries. We are a praying church with many members who are experienced and mature in their faith. Trinity also has the strength of financial stability. 

Reflect on your passions as a church:
· Bringing the Gospel to everyone. 

· The spiritual growth of our members and attendees.

· Enfolding others into our fellowship.

· Supporting outreach ministries with local and statewide programs.

· Compassionate support of our church family.

List specific problems with which your congregation struggles:
· Trinity church has an aging congregation. With a smaller church this means a limited number of people to carry on the ministries of the church. We have lost a significant number of servant leaders in the last few years through death and illness.

· We struggle with retaining young adults as members.

· Like many churches, we struggle with enfolding those who are different than we are.

What has been the most interesting and challenging event in the life of your church in the last three years?

The startup of two new programs at Trinity, Awana and the Positive Parenting class, have been both interesting and challenging.

List major goals that this congregation has set for itself or opportunities the congregation anticipates:
Trinity has the goal of reaching out into our community through “organic” growth. This is accomplished by congregants bringing friends and their families into our fellowship along with keeping our growing children as active members.

Trinity continues to have the goal of serving those in our church and community with the gifts God has given us.

Describe what being Christians of Reformed accent means to you:

We believe in the sovereignty of God and the infallibility of the Bible as summarized in the Apostle’s Creed. We believe we are called to be in the world but not of the world. And we believe that our relationship with God has been reestablished through Jesus Christ.
Describe your understanding of the relationship between the local church and the Christian Reformed denomination:

The denomination provides a framework for the local church to work within. It also provides CRC published materials that we use for Sunday School, Coffee Break and Worship. Our local church provides financial support to the denomination along with representation at Classis.
Identify some of the cultural challenges facing Christians and Christian churches today:

Some of the cultural challenges we face are: 

· Diminished commitment to weekly church attendance

· Busyness and prosperity decreasing participation in church activities

· Loss of objective truth in education and public policy.

· Alcohol and drug addiction

· Homosexuality

· Social media distraction

What have been the three most important events in the history of your church?

· In 1953 Trinity started as a mission effort to military service men and their families, but soon had matured to include a wide portion of the Anchorage community. The church gained financial independence from Home Missions and responsibility for all aspects of the ministry in the late 1970’s.

· The building of a larger education wing in the early 1970’s to accommodate church education and fellowship.

· Land was purchased in mid-1980s and a three phase building plan was approved by the congregation, but the implementation did not occur. The decision of the church was to plant a daughter church in south Anchorage instead of building a new facility. With funds from the sale of the property, Trinity launched a new CRC church called Crosspoint. The result of this plant was the exodus of a large portion of members with both young families and experienced leaders. Trinity has continued to thrive as a small family of believers through God’s continual blessing. We have been blessed with the addition of several younger families recently.
Leadership:
How many council members does your church have?


Seven total. Three elders (men only), three deacons (either men or women) and the pastor.

What is the length of term for council members?


Three year terms, with a minimum of two years off between terms as a rule. After council nomination final selection is by casting the lot.

How often does the full council meet?

Once a month, with an occasional month off. Average around ten times a year.

What subgroups of council exist, how do they function and how often do they meet?

The only subgroup of the council itself is an executive committee of three, which fills mandates given by council and occasionally offers recommendations.

There are several lay-led committees, which report to the council. Committees include Building and Grounds, Fellowship, Outreach, and Worship.

When completed, email finished profile to: profiles@crcna.org
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